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Introduction

u Public School Retirement System of the City of St. Louis was created by the Missouri 
legislature in 1944

u Retirement System is organized under Sections 169.410 to 169.540 of the Missouri Revised 
Statutes

u Retirement System provides pension benefits to all personnel employed by the St. Louis 
Public Schools and Charter Schools operating in the City of St. Louis

u Retirement System has:

u 4,984 Active members (who pay into the system)

u 4,334 Retired members (who currently receive benefits)

u 3,560 Inactive members

u Funded ratio is currently 73.56%



Challenges Facing the Retirement System

u Number of Active members has slowly decreased over the years:

u 6,067 in 2000

u 5,549 in 2005

u 4,825 in 2010

u 4,984 in 2021

u Funded ratio has largely remained flat since 2017

u 73.7% in 2017

u 73.56% in 2022

u One of the most important factors for a well funded pension plan is the system 
receiving the full actuarially required contribution necessary to fund the benefits 
promised to members
u This has not occurred in recent years



Challenges Facing the Retirement System 
(cont.)
u In 2017 the Missouri legislature decreased overall contributions to the Retirement 

System, while at the same time increasing benefits.
u Beginning in 2018, the employer contribution was capped at 16% and will decrease 

0.5% every year until capped at 9.0% in 2032
u These contribution caps have been lower than the ARC contribution

u Normal Retirement eligibility was lowered to Rule of 80 from the Rule of 85

u While member contribution was increased to 9.0%, member contributions are treated as 
liabilities as Missouri law allows terminated members to withdraw their accumulated 
contributions with interest

u The cap on contributions puts a much greater emphasis on investment returns
u However, cap on contributions prevents the Retirement System from making up for 

years with lower investment returns



Proposed Legislative Solution

u Retirement System proposes an agreed upon legislative fix modeled on the legislative 
proposal agreed to by Kansas City Public School Retirement System and Kansas City 
Public Schools in 2018

u In 2013 legislation was passed that similarly limited the KCPSRS to 9% for employer 
contributions and 9% for member contributions.  

u These contribution caps were likewise lower that the ARC contribution

u Looking to have legislation introduced for 2023 legislative session

u Goal is to stop slide of contribution rate and to increase Retirement System funding, 
while also limiting costs for contributing employers



Proposed Legislative Solution (cont.)
u Overview of proposed legislation:

u Employer contribution rate would remain at 14% for 2023
u For 2024 and thereafter:

u If the funded ratio is less than 100%, then the Employer contribution is the greater of 14% or 
the difference between the total ARC rate and the 9% Employee rate;

u Employer and Employee rates limited to annual 1% increase or 0.5% decrease 

u If the funded ratio exceeds 100%, and the total ARC rate exceeds 18% then the Employer 
contribution rate is the difference between the total ARC rate and the 9% Employee rate;   

u Employer and Employee rates limited to annual 1% increase or 0.5% decrease 

u If the funded ratio exceeds 100%, and the total ARC is 18% or less, then the contribution rate 
is allocated equally between Employer and Employee. 

u (i.e. if 16%, 8% would be paid by employer and 8% by member)

u Member benefits and Rule of 80 would be unchanged



Proposed Legislative Solution (cont.)

u Maintains stability and lower cost for employer contributions

u Limits increases for employer contributions (increases limited to 1% per year)

u Provides path for 100% funding

u Puts Retirement System in better financial footing even if years of lower investment 
returns

u Retirement System would be in a better position to consider a COLA













Proposed Legislative Solution (cont.)

u Proposal is preliminary

u Not looking for a commitment today

u Looking to have agreement amongst all major stakeholders

u Retirement System will do the heavy lifting in Jefferson City



Conclusion

u Thank you for allowing me to present today.

u I hope for your support for legislation to improve the funding of the Retirement System 
to protect the pension benefits of SLPS employees for years to come.


